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Equality and Diversity Statement 

The Royal Conservatoire of Scotland welcomes a diverse population of staff and 

students. The Conservatoire is committed to promoting equality in its activities and it 

aims to provide a performing, learning, teaching, working and research environment 

free from unlawful discrimination against applicants, staff and students on the 

grounds of age, disability, gender reassignment, marriage and civil partnership, 

pregnancy and maternity, race, actual or perceived religious or similar belief, sex and 

actual or perceived sexual orientation. 
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WELCOME 
 

 
Welcome to the Bachelor of Arts Ordinary Degree in Filmmaking (BAF) at the Royal 
Conservatoire of Scotland (RCS). Congratulations too on your small contribution to 
history as the first cohort of students to be enrolled in this course. 
 
Over the next three years this programme will hone your technical skills and develop 
the storytelling abilities that you all demonstrated as part of the interview process. 
We will encourage these skills by constantly challenging them as well as expanding 
some of your horizons into areas that you had previously not considered. This will go 
hand in hand with a series of sessions designed to increase your analytical skills and 
develop a contextualised understanding of the industry in which you have chosen to 
make your way. 
 
As our first student cohort you have a very important part to play in the ongoing 
development of this course. While you are studying at Level One, the curricula for 
Levels 2 and 3 are being devised and validated in the institution’s formal review 
process. Think of this year as an extended beta-test; if something isn’t working for 
you then let us know and we can consider whether to do it differently next year. 
 
Throughout the year, as the course review process goes on, we will keep you 
informed of developments and, from time to time, ask your opinion. Your feedback is 
very important not only in shaping the rest of your education here but also that of 
those who come after you. 
 
One of the founding principles of our learning and teaching here at the Conservatoire 
is student-centred learning. By that we mean that we want you to be responsible for 
your own learning; we want you to seize as many of the exciting opportunities that 
are offered to you as you can. 
 
The Filmmaking department is an extremely creative environment with a talented 
and supportive staff, as well as visiting industry professionals, who will be working 
with you day in and day out. It is up to you to take the chances that are being 
provided for you so that in three years’ time you can realise your potential and leave 
here with the opportunity to play a leading role in the screen sector. 
 
The staff at BA Filmmaking wish you every success and look forward to working with 
you in realising your goals.  
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THE PROGRAMME 
 
 
RATIONALE OF THE PROGRAMME 
 
As a vocational institution, The Royal Conservatoire of Scotland is aware that the 
student interest in the School’s portfolio of undergraduate and postgraduate degree 
courses stems primarily from professional aspiration. The School believes that by 
replicating professional practice and encouraging current professional standards, the 
BA Filmmaking encourages applicants who aspire to pursue successful careers in 
the screen industries. In line with the high standard of performance output in the 
RCS, the quality of training must remain rooted in the profession, in order that they 
can ensure graduates with employment opportunities and career options across all 
sectors of the screen industries. 
 
The School recognises that it is vitally important that the teaching staff on the 
programme are of the highest quality and up-to-date industry practitioners in their 
specialist areas. Working with established practitioners not only encourages the 
student to develop a variety of approaches and attitudes to production practice but 
also exposes them to the professionals who may become future employers. The 
Programme seeks to develop the student as an independent, inter-dependent, 
collaborative, articulate, and reflective practitioner. 
 
The Filmmaking programme will offer students the technical skills they require for 
industry, as well as offering them the opportunity to explore their more creative side 
within the Programme. It will build on the fundamental premise that students need an 
understanding of all the creative aspects of filmmaking in order to be able to function 
as a well-trained part of a collaborative machine or as an independent originator of 
content. 
 
The School recognises the rapid developments which have influenced the evolution 
of visual content and will be introducing the students to a broad spectrum of 
cinematic content forms such as short film, television slots for drama one-offs and 
series, as well as looking at storytelling in both the written and visual sense. 
 
Although the programme’s core focus is on scripted drama there are opportunities 
for collaborative work in the areas of documentary/factual, music promo and 
corporate work with well-chosen partners. 
 
The Filmmaking programme delivers graduates who can equally easily fit into the 
screen industries, as well as the established independent sector. The importance of 
having graduates with a creative problem-solving ability, self-motivation and direction 
cannot be understated. RCS Filmmaking graduates must possess both a high level 
of craft and content development skills and a sound knowledge of the industry and 
industry developments if they are to achieve career sustainability. 
 
The RCS’s status as a respected Conservatoire offers the Filmmaking students a 
unique starting point: a rich, inspirational context in which wide-ranging 
tuition/experience can take place, along with access to incomparable training 
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opportunities with actors, production designers, performers, composers and 
musicians. 
 
This will encourage students to become independently-minded practitioners and 
content providers able to explore fully a multitude of imaginative approaches, and to 
specialise in their chosen areas. 
 
 
AIMS OF THE PROGRAMME 
 
The course aims: 
 

• To encourage students to combine their creative thinking and critical 
intelligence in parallel with the growth of practical skill and understanding. 

 
• To promote the appreciation of collaboration and teamwork, through 

practicing individual skills within a collective creative process. 
 

• To offer a wide range of transferable skills and a broad awareness of new 
technologies and working alliances to every graduate, aiding them to forge 
lifelong careers. 

 
• To enable students to foresee and assess business opportunities that will 

allow them to make lasting contributions as creative practitioners, storytellers, 
technicians and managers of their own careers. 

 
The course’s objectives are: 
 

• To provide advanced teaching and learning experiences in practical and 
simulated professional work environments. 
 

• To provide theoretical, business and technical skills, teaching and support. 
 

• To deliver theoretic understanding of a range of texts, genres, aesthetic forms 
in moving image and to seek to articulate close analysis of these. 

 
• To provide methods and offer introductions for building and maintaining 

professional networks and industry contacts. 
 

• To promote the transferability of skills and knowledge in a variety of work 
contexts. 

 
NB: Programme aims and levels are benchmarked across the Higher Education 
sector in Scotland. You can find the national benchmark statements in your 
Conservatoire Undergraduate Handbook.   
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PROGRAMME LEARNING OUTCOMES 
 
On completion of Level One, students will be able to: 
 

Level  Learning 
Outcome No Programme Learning Outcomes 

 
1 

 
1 

 
Inform their practice by placing it in a historical, 
contextual and social framework. 
 

 
1 

 
2 

 
Express story originality, flair and distinctiveness in 
terms of idea and execution. 
 

 
1 

 
3 

 
Demonstrate technical operation at an enhanced 
and safe level within a classroom and project 
environment on single camera exercises and 
shoots. 
 

 
1 

 
4 

 
Choose and apply effective methods of 
communication and collaboration within a 
classroom and project environment on single 
camera exercises and shoots. 
 

 
1 

 
5 

 
Anticipate and react to production and technical 
challenges in a classroom and project environment 
in order to effectively contribute to their own and 
others project work. 
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PROFESSIONALISM AND PEOPLE 
 
 
GRADUATE ATTRIBUTES 
 
Within the Curriculum, the Conservatoire has identified key attributes by which it 
expects its graduates will be identified professionally. You should consider these 
attributes within your goals setting and identify how you will aspire to achieve them. 
 
The full list of attributes can be found in your Undergraduate Handbook but here is a 
list of areas you could consider. 
 
What kind of graduate will you be? 
 

• Excellence in practice and reflective in outlook. How will you get the best out 
of your programme in order to become a leader, an innovator and fulfil your 
potential? 

 
• You are creative. You are a collaborator. You opinion is valid. Consider the 

teams around you and watch how they function. What is your natural position 
in a team? How can you develop this?  

 
• Responsibility is inherent in all production work. You are responsible for 

yourself and for your team. Take advantage of the opportunities available to 
you over your time as a student at RCS. If you don’t nobody else will. 

 
• Glasgow is a cultural hub. You are at the centre of it. Make the most of where 

you are and open your eyes to the professional world you aspire to join. 
What’s going on? How can you learn from what you see and how will you 
make a difference in the future? 

 
• Don’t be afraid of theory. It will inform your practice and broaden your outlook. 

You will never stop learning so never assume you know it all. What do you 
want to learn? 

 
We are a diverse institution, unlike any other, full of people and opportunities to link 
you with other cultures, opinions, beliefs, backgrounds and professions. Explore the 
potential of this, meet new people, share your ideas and aspirations with students 
and staff from across the building and beyond. How will you take your own learning 
and ensure that it makes a difference? 
 
 
GUIDELINES ON PROFESSIONAL CONDUCT 
 
Professional Conduct and Assessment 
 
In the School of Drama, Dance, Production and Film the development of 
professionalism is one of our primary objectives. In so doing the School educates not 
only towards the acquisition of skills and methodology, but also towards an 
understanding of self and the world. 
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The effectiveness of this educational process depends upon respect. That is respect 
of self, of peer and of lecturer. Inevitably this implies acceptance of certain 
Guidelines on Professional Conduct, which will be rigorously observed by all 
involved. The performance profession operates a legally binding contractual system, 
which invokes stern penalties if breached. As part of your preparation for the 
profession, the School of Drama, Dance, Production and Film’s Guidelines on 
Professional Conduct are consistent with those operating in professional contexts.  
 
Students are expected to: 
 

• Behave in class, rehearsal, performance and production in a disciplined 
manner at all times. 

• Work, explore and experiment outside supervised time. 
• Contribute fully to the work of the group. 
• Respect and value the contributions of others and be willing to work 

supportively with their peers outside of supervised time. 
• Prepare thoroughly and independently for the work in hand and to come. 
• Be willing to respond positively to new challenges. 
• Relate their work within the School to the wider context of the arts, culture and 

society. 
 
Your wholehearted commitment to the above Guidelines is essential to your 
progress in the School and in the profession.   
 
Your demonstration of this commitment will form part of your continual 
assessment throughout your core modules on the programme. 
 
 
WORK STRATEGIES 
 
Apart from the obvious, like working hard and not leaving everything until the very 
last minute, here is some advice on the way to succeed on this programme, and how 
to avoid some of the more common traps: 
 

• Get up and get involved. Don’t sit around waiting for someone to tell you 
what to do. A full idea of what really needs to be done usually comes through 
active participation. 

 
• Take creative risks and challenge yourself. Don’t be scared of making 

mistakes.   
 

• Don’t stick with the first solution you come up with. Try to generate as many 
alternatives as possible and explore as many of these as you can. 

 
• Be positive. Always try and see the potential benefits of situations and 

embrace the challenges they present. 
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• Talk to us. If you have a problem don’t sit around moaning, see a lecturer 
and get some help, we are as keen for you to succeed as you are yourself. 

 
• Treat your colleagues with respect. You will not get on with everyone on 

your programme but you will have to work with them all, so be respectful of 
individual differences and remember, one day they may be in a position to 
employ you or recommend you for work. 

 
• Enjoy the programme. The Royal Conservatoire should not be intimidating 

or boring, but an open, friendly, creative, humorous, dynamic and stimulating 
environment; a pleasure to be in.  

 
• Plan ahead where possible, particularly in terms of reflective journals and 

blogs. If you stay on top of it, the workload stays manageable. 
 

• Treat Administration Staff, Domestic Services Staff and Client Services Staff 
with respect.  Remember they have to deal with issues for over 1000 
students across the institution. Two good simple rules to remember are: 

1. Thank staff for their help. 
2. Do not leave work spaces in a mess. 

 
Be self-motivated – staff will support you but we can’t do it for you! 
 
 
WORKING PRACTICES AND PROCEDURES 
 
The RCS’s procedures on Health and Safety will apply at all times. You should 
fully acquaint yourself with both the Conservatoire’s Regulations, Codes of 
Procedure and General Rules and the Film Department’s Responsibilities and 
Procedures booklet. 
 
In practice the RCS Regulations are reflected in the following Working 
Procedures: 
 
You are expected to attend all your classes, rehearsals, performances and 
productions.  
 

• Unexpected absences should be reported immediately using ASIMUT.   
 

• Authorised absence must be applied for through your Student Contract. It will 
then be considered by your Programme Leader in consultation with your subject 
lecturer where appropriate. 

 
• Unauthorised absence is a serious disciplinary matter and is not 

permitted. 
 

• An attendance register will be taken by all Lecturers/Tutors and reviewed 
weekly by the Head of Department. If you have an unauthorised absence it 
will be recorded by the Head of Department. If you have three unauthorised 
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absences you will meet with the Head of Department to discuss any issues 
around attending classes. 

 
• If absence persists you will be asked to meet with the Director of Drama. 

 
You have chosen to pursue a career where time literally is money. The basis of 
professional practice in the screen industry is punctuality. Punctuality does not mean 
turning up at the appointed time, it means turning up early enough to be ready to 
start work at the appointed time.  
 

• In lectures you need to be in the classroom ready to start at the appointed 
time. 

• In technical classes, there will be a call time and a start time. You need to be 
there at the call time e.g. 0900 to allow you to do the prep you need for the 
start of the session e.g. 0930. 

 
• In screenings you need to be in the screening room for the beginning of the 

first film.  
 

• On set you must be at the designated location for the call time and then be 
prepped ready to begin at the start of shooting. 

 
• Lateness will be noted – anyone who is late three times will be required to 

meet the Head of Department for a discussion on professional practice.  
 
No food or drink (other than water) is allowed in working spaces other than by 
permission. 
 
Procedures for room bookings must be strictly observed and respected. 
 
Care and attention must be given to all kit! Treat it as your own and look after it. 
There is a finite amount of kit available to you and it must be looked after. 
 
You also need to make sure you take care of yourself and arrive for the working day 
refreshed having had enough sleep. There is a romantic notion that creatives burn 
the midnight oil constantly fuelled by caffeine and alcohol. It is not true! Treat your 
body well and it will be ready to work for you in times of real stress and fatigue! 
 
Failure to follow any of the above Working Procedures will be considered to be an 
infringement of regulations and is likely to result in appropriate disciplinary 
action. 
 
NB: Any student considered to be under the influence of either drugs or 
alcohol during a working session will be asked to leave the premises 
immediately and will be subject to disciplinary action. This also includes being 
under the influence the morning after! 
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GENERAL CONDUCT 
 
These rules are self-explanatory and are covered by the normal codes of decency 
and courtesy however they do bear repeating. 
 
The ‘knock and wait’ sign outside any staff base is there for a reason. Staff need 
time to discuss progress and assess materials. Please do not come to a staff base 
unless you cannot resolve an issue at the RCS Central Administration area or 
through the use of email. 
 
Mobile phones must be turned off at the start of each session. If you forget to turn off 
your phone and it rings, DO NOT TAKE THE CALL! Apologise to the tutor or your 
colleagues and switch the phone off. You will be in breach of professional practice if 
you cannot manage your mobile phone. 
 
You must treat staff and colleagues with the respect and professionalism that you 
would expect yourself. You will be working with your colleagues for three years and 
must form a professional working relationship. The Programme is centred around 
collaboration.  
 
Failure to collaborate will mean a failure of your daily practice. 
 
Leave the edit suite/kit room/production suite/classroom as you found it. If it was in a 
mess when you got there let us know. 
 
The Edit Suites are a facility and will be treated as such. You must book the suite, 
respect the rules of the facility and treat it as a professional work space. It is not a 
common area to meet!  
 
The rules and regulations are published in the DFTV Procedures document you will 
receive at your programme induction. 
 
The Production Suite is a shared working space not a common room. IT MUST BE 
KEPT TIDY! If props need to be stored for a production do it neatly and make sure 
all props are returned once the production has finished. A project is not complete 
until all returns are cleared and petty cash balanced. Failure to return props, 
costumes or petty cash returns will be reflected in your grade and could mean 
you fail a project assessment. 
 
Switch off all unnecessary equipment and turn off the lights when you leave the edit 
suite/production suite/DTU. The less money the RCS spends on the electricity bill 
the more there will be for kit and other essentials! 
 
Finally, the Academic Administration office is not a stationery shop! Please do not 
ask for pencils, scissors, paper etc. You are expected to supply your own materials 
for your studies. Any equipment needed for specific project work will be supplied by 
the Programme. 
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PROGRAMME STAFF 
  
There are many levels of staffing support for students on the BA Filmmaking 
Programme. They are: 
 

• The Programme Team who oversee the academic process and deliver formal 
teaching and tutorials. The team is made up of the Head of Film and other 
permanent members of staff. These staff are your day-to-day contact across 
the three years of your degree programme. 
 
Additionally there are part time members of staff, industry mentors and guest 
tutors who will supplement the full-time Programme Team. They are all 
associated with specific modules and linked to project work or content 
development.  

 
• The Central Production Unit (CPU) Tutors who mentor and supervise students 

in the workplace including tuition and tutorial support. The CPU is separate to 
the academic schools and supports all Conservatoire productions as required. 
Although DFTV students are not in direct contact with CPU on a daily basis 
you will need to speak to them when involved in project work. 

 
• The Venues Team Technicians who mentor and supervise students in the 

Conservatoire’s venues and provide advice and guidance in production 
practice. The Venues Team also work independently to the academic schools 
and have responsibility for all the Conservatoire’s internal venues. Again, you 
may not have day-to-day contact with the venue’s team but when you do you 
must treat them with respect and always remember that they are the final 
voice of authority within a venue space. Listen to them and follow their 
instructions when given. 

 
The Programme also has administration support from the Academic Administration 
and Support (AAS) staff. Your first point of contact in the AAS office will be: 
 
Ruth Johnston   Programme Support Administrator (BA Filmmaking, BA 

Production Technology & Management, BA Production 
Arts & Design) 

 
You may also come into contact with: 
 
Ruth Calder Programme Support Administrator (BA Acting, BA 

Performance in BSL/English) 
Kate Wood  Programme Support Administrator (BA Contemporary 

Performance Practice, BED, PG Cert Learning & 
Teaching, MA Gaelic Arts, MED) 

Laura Ironside Programme Support Administrator (BA Musical Theatre, 
MA Musical Theatre) 

Suzanne Shanks Programme Support Administrator (BA Modern Ballet, 
MA Classical & Contemporary Text) 



B a c h e l o r  o f  A r t s  i n  F i l m m a k i n g  
 

 Student Programme Handbook 2017/18  Page 13 
 

Pauline McCluskey Programme Support Administrator (MMus, Research, 
Introduction to Collaborative Practice and Choice 
Modules) 

Dawn Forest PA to the Director of Drama, Dance, Production & Film 
Jane Balmforth  Conservatoire Counsellor and Disabilities Advisor 
 
 
EXTERNAL EXAMINER 
 
Each programme in the RCS has an External Examiner whose primary function is to 
ensure fairness to students and comparability of standards with comparable 
institutions. They are appointed by the Academic Board for their experience of 
assessment procedures and/or their expertise in certain areas of the Programme 
work. Their main duties are: 
 

• To judge your work impartially, in accordance with the School’s assessment 
regulations and compare your work with that of other comparable 
Programmes. 

• To approve the form, content and delivery of the School’s assessment 
procedures. 

• To consult with internal assessors and to moderate, if required, the marks 
given. 

 
The External Examiner for session 2017/18 is Chris Auty, Head of Producing at The 
National Film & Television School: (http://www.imdb.com/name/nm0042660/) 
 
The External Examiner normally visits the programme twice in the academic year 
speaking to staff and students and reviewing work. He/she also attends the 
Examination Board meeting at the end of the year. 
 
 
PROGRESS AND EXAMINATION REGULATIONS 
 
Full details of the role of the External Examiner and the Progress regulations of the 
Conservatoire can be found in your Conservatoire Undergraduate Handbook: 
  

• You will be charged for the resit of any assessment component you fail due to 
either non-submission or plagiarism. 

 
• Work that is submitted late will be marked down on a daily basis and not 

accepted after five days. 
 

• If you do not attend we cannot assess you and you will fail. 
 

• If you have good reason for non-attendance or late submission you must 
declare personal mitigating circumstances so this can be considered. Details 
of how to do this are in the UG Handbook. 

 
 

http://www.imdb.com/name/nm0042660/
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SUBMISSION OF WRITTEN WORK 
 
Layout 
 
All written submissions MUST be presented in the following formatting and 
procedures: 
 

• All written work should be single sided and lines double-spaced (except for 
indented quotations). 

• Pages should be numbered consecutively. 
• The name of the student should appear on every page. 
• Leave a 4cm margin at the sides and top of the page. 
• Indicate the word count at the end of the work (excluding quotations). 
• You are responsible for keeping a copy of your work. 

 
Unless otherwise specified, in your Module Briefing paper or by the individual tutor, 
all written work should be submitted for assessment in hard copy to the Academic 
Administration and Support Office. 
 
When work is submitted to the AAS Office, it must be signed for and date stamped 
in the presence of the student on the agreed date and within the times 
specified. Similarly email submissions are automatically time/date stamped. 
 
Submission Deadline Extensions and Late Submission 
 
Full guidelines on individual extensions and the penalties for late submission can be 
found in you Conservatoire Undergraduate Handbook. 
 
Please note however, that failure to submit work due to computer or software failure 
e.g. virus, damaged/lost information storage, damaged computer etc. will not be 
considered as legitimate reasons to not submit work.  
 
NB: It is your responsibility to ensure that all of your work is backed up regularly. E-
mail submissions should also be saved in order that a copy can quickly be retrieved 
in the event of non-receipt of a submission. 
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SOME USEFUL CONTACTS 
  
You can dial direct to an internal extension from outside by dialling: 
(0141) 270 8 + Ext 
 
The Royal Conservatoire’s main switchboard  0141 332 4101 
 
BA Filmmaking Staff  
 
Head of Film     Ext 278 TBC 
DFTV Staff Base    Ext 308    initial.surname@rcs.ac.uk  
DFTV Kit Room    Ext 375 p.mitchell@rcs.ac.uk  
Student Production Office   Ext 307  
 
Email for submitting written assessments  dftvsubmissions@rcs.ac.uk  
Alternatively assessments can be submitted in person to the AAS Office  
 
Academic Administration and Support Office (AAS) 
  
Reception Desk     Ext 241  aas@rcs.ac.uk  
(For ELS appointments and general enquires) 
 
Ruth Johnston    Ext 356 r.johnston@rcs.ac.uk  
Filmmaking Programme Support Administrator 
(For Programme related administration matters) 
 
Other 
 
Counsellor and Disabilities Officer Ext 282   j.balmforth@rcs.ac.uk  
Registry       registry@rcs.ac.uk  
Effective Learning Service     els@rcs.ac.uk  
(For learning support and guidance) 
International Student Advisor          Ext 281   international@rcs.ac.uk  
Client Services – Renfrew Street   Ext 200  clientservices@rcs.ac.uk  
Reception Desk at Wallace Studios Ext 101  
Student Union                                 Ext 296 su@rcs.ac.uk  
 
All extensions have dedicated voice mail for out of hour callers 
  

mailto:initial.surname@rcs.ac.uk
mailto:p.mitchell@rcs.ac.uk
mailto:dftvsubmissions@rcs.ac.uk
mailto:aas@rcs.ac.uk
mailto:r.johnston@rcs.ac.uk
mailto:j.balmforth@rcs.ac.uk
mailto:registry@rcs.ac.uk
mailto:els@rcs.ac.uk
mailto:international@rcs.ac.uk
mailto:clientservices@rcs.ac.uk
mailto:su@rcs.ac.uk
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ADDITIONAL PROGRAMME REQUIREMENTS 
 
 
INDEPENDENT STUDY 
  
You are responsible for your own progress. 
  
It is stressed from the outset and throughout the Programme that your development 
will require systematically pursued independent study. You are expected to 
undertake independent study in support of and as a development of tutor-led work 
undertaken in class.   
  
Independent learning can be done at any time when you don’t have timetabled 
commitments but you will be allocated at least one week for independent learning 
work. 
 
 
THE WORKING WEEK 
 
Although the working week is Monday to Friday 9am to 6pm it is usual for 
production work and student generated work to continue into the evening and over 
the weekends. It should not be assumed, therefore, that Saturdays and Sundays are 
for home visits and other recreational activities. Certainly there will be time for these, 
but great care must be taken to take note of schedules which will be published in 
advance. However, in line with professional practice inevitably there may be last 
minute changes to work schedules. You are expected to accommodate these 
changes other than in the most exceptional circumstances. 
 
 
REFLECTIVE PRACTICE 
 
"You learn nothing new from getting things right. You only learn when you admit you 
don’t know the answer." 
 
That quote comes from Richard Gerver, a former actor who is now one of the UK’s 
leading educators and it sums up our philosophy on this course. Reflective practice 
is the key to developing successfully and is a vital transferrable skill. Any action 
without reflection is meaningless; real learning only occurs as part of a reflective 
process. So what do we mean by reflection? 
 
Reflection is studying your own practice as seriously as you study anything else on 
this course; it involves thinking about a learning task after you have completed it. In 
any learning situation you should prepare beforehand, participate actively, and 
reflect on it afterwards. Unless you do this you cannot learn. 
 
To paraphrase Richard Gerver real learning happens at ‘the stuck place’. You need 
to consider why you are stuck, how you are going to get unstuck, and how you will 
ensure you don’t get stuck again. 
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As a reflective practitioner you will also develop your critical thinking skills, probably 
this will initially involve critiquing other people’s work but ultimately you will be able to 
cast a critical eye over your own work and this will in turn allow you to develop as a 
practitioner. Reflection happens in a cycle and it is most easily described as in the 
diagram below:  
 
 

 
 
 
COMMUNICATION 
  
There is an official notice board in the corridor, which is to be kept for Programme 
business only, and will include information on classes, tutorials, projects, visits etc.   
 
Asimut – Timetabling and Space Bookings 
 
All students’ schedules are provided via ASIMUT, the Conservatoire’s official 
timetable and scheduling software, available at https://rcs.asimut.net/public/login.php 
Students have access to book studios and rehearsal spaces via the ASIMUT system 
up to 48 hours in advance. Please see the Student ASIMUT Bookings Rules and 
Regulations for further details. Access to performance venues are for practice only 
and can be reserved through your Programme Support Administrator. The ASIMUT 
system also holds all of the Conservatoire’s timetabled information. 
 
ASIMUT training is given in induction week as part of the IT induction. Studios and 
rehearsal spaces cannot be booked until ASIMUT training has been received.  
 
Policy, Rules and Regulations are available on Moodle & Portal. 
 
For further details or to report any anomalies in your timetables, please contact your 
Programme Support Administrator or the space planning department at: 
spaceplanning@rcs.ac.uk  
 
 
 

https://rcs.asimut.net/public/login.php
mailto:spaceplanning@rcs.ac.uk
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Email/Outlook Calendar 
 
You will receive a Conservatoire e-mail account as part of your induction to the 
Conservatoire. The Head of Department uses email to communicate quickly and 
efficiently with individual students, year groups and the whole Programme. It is your 
responsibility to check your email account daily or to report any email issues 
to IT. You should also acquaint yourself with the Outlook Calendar in your account 
and use this as your main time management tool. This is particularly important for 
Filmmaking students as calls, schedules, class times etc. change frequently and will 
be sent by outlook appointment or via Asimut wherever possible. Please ensure you 
accept/decline appointments as appropriate to ensure an effective line of 
communication. 
 
Please also insure that you have transported your Asimut schedule into your Outlook 
Calendar. 
 
Additional access points are available around the Conservatoire buildings to send 
and retrieve your e-mail. 
 
 
SPACES 
 
There are several spaces that are allocated specifically to Filmmaking students; 
some (like the Renfrew Street Production Office) are shared with Production 
students. You need to work professionally in this space and respect the other 
students who are working on their productions. This space can become busy and 
noisy but you must manage the access to the space and facilities professionally and 
not become hostile to either fellow students or staff. 
 
Entry to the Production Office will be restricted until you are in prep for a production 
and should only be used for production activities. These spaces must be treated 
with respect and with regard for the other users. They are not common rooms and 
should not be treated as such.  
  

• No food and drink except for bottled water should be consumed in these 
areas. 

• All work surfaces should be left tidy, free from clutter and ready for the next 
person to use.  

• Rubbish should be placed in the bins provided. 
• Turns should be taken emptying recycling bins as appropriate. 
• No practical ‘making’ should take place in offices. 

 
Computers 
 
As well as IT resources for all students across both buildings, there are computer 
workstations dedicated specifically to Filmmaking students in the production office. 
Computers in these areas are for production use only. Access will only be issued 
to students on production for limited periods. 3rd Year Production students will be 
given access for the entire academic year. 
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Drinking and eating are strictly prohibited in the IT areas including the 
production office. Do not remove furniture or fittings from these areas and all 
computer pre-settings should be left as found. No unauthorised software should be 
installed onto the hard disk of any computers in the department and students are 
instructed to store all their own work files on removable media such as memory 
sticks. The Head of Department must be informed immediately should any changes 
to a computer set-up appear or if IT equipment in the department fails to function or 
appears damaged. 
 
It is a serious disciplinary offence for students to use any staff computers. 
 
The IT facilities within the RCS are constantly expanding and there will be additional 
IT resources available such as video editing and sound design facilities elsewhere in 
the building. All these rules regarding food, hygiene, tidiness and appropriate 
use apply equally, if not more so, to these specialist computers. 
 
Telephones 
 
There are a number of pay phones on site for student use. These are situated at the 
main entrance.  
 
Filmmaking students are permitted to use RCS telephones situated in the production 
office providing the calls are for production practice purposes or relating to an 
emergency situation. The General Office monitors RCS telephones closely and the 
use of these phones for personal calls will not be tolerated. Please note that 
production calls should be made on the production telephones as calls made on 
personal phones will not be reimbursed. 
 
 
STORAGE 
 
The Conservatoire allocates one secure locker for every student. You will be 
required to pay a £5 deposit for Renfrew Street and £6 for Wallace Studios. The key 
to this locker is exclusively yours during your time at the Conservatoire. Prior to 
leaving/Graduating you MUST empty your locker and remove all belongings and 
return the key. Your deposit will be refunded on return of the locker key. Please do 
not ignore this as any possessions found in lockers when you leave will be thrown 
out. 
 
 
KIT PICK-UP AND RETURN TIMES 
 
You have a well-stocked kit room situated on Level 1 of the building and the kit room 
rules and regulations are outlined in detail in a separate document. You will need to 
access kit for your classes and for assessment and project purposes. The kit room 
should be treated like a professional facility and respect shown to both the kit and 
staff working in the area. Kit is available for extra-curricular shoots (shoots not 
assessed as part of the student curriculum) outwith office hours and at weekends 
and certain holiday periods. In order to book kit for extra-curricular activities you 
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must follow the procedures outlined in the Filmmaking Responsibilities and 
Procedures booklet. 
 
Please note that kit booked for extra-curricular activities is not covered by the 
levy and students will be responsible for replacing or repairing any damaged 
or lost items during this type of shoot. 
 
Kit can be booked via a booking form submitted to Paul Mitchell at 
p.mitchell@rcs.ac.uk Kit bookings are restricted during the working day and 
curriculum work takes priority over student practice or non-curricular shoots. Projects 
sanctioned by the Film Department will also get priority over kit for practice. 
 
The DFTV kit room is opened Monday – Friday, 9am – 5pm unless agreed in 
advance with the Head of Department and Kit Co-ordinator for a specific shoot. 
 
 
CONSUMABLES LEVY 
 
To allow us to maintain the level of equipment and supply a range of materials 
throughout the duration of your programme you will pay a consumables levy. The 
levy is due at the start of each academic year and this year is set at £150.00. 
 
This money will ensure the resources are there for you as and when you require 
them. It also includes: 
 

• 2 x DFTV crew t-shirts (to be worn when on official filming duties). 
• Protective footwear. 
• Repair or replacement of small items of kit during a production without delay. 
• Subsidy of transport/admission for occasional field trips. 

 
The levy guarantees that we will be able to repair or replace any of the smaller items 
of kit during a production without any delay, allowing shoots to remain on schedule 
and work to be completed on time. 
 
The Consumables levy must be paid to the Administration staff on request in 
week one. If you are unable to pay in week one a payment scheme can be 
arranged by discussing your situation with the Head of Department. 
 
 
APPROPRIATE DRESS 
 
Most of your work will be practical and will mean that you need to wear suitable 
clothing. You should wear clothes that you feel comfortable in and that you are not 
too precious about, as they will undoubtedly get dirty. 
 
You must wear appropriate clothes when working outdoors to keep you warm and 
dry. There is a lot of standing around during the filming process so it is imperative 
you are comfortable and able to work safely. 
 

mailto:p.mitchell@rcs.ac.uk
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Appropriate footwear must be worn at all times. Open toe sandals, heels, soft 
canvas shoes must not be worn when around camera and grip equipment.  
When loading and unloading vans, rigging and de-rigging in venues and 
picking up props both at Wallace Studios at Spiers Locks or other facilities 
steel toed boots must be worn in line with current health and safety practices. 
 
When representing the department on shoots within the conservatoire or externally 
we expect you to wear your crew t-shirt and to wear black trousers and shoes. 
 
Please do not wear clothing that is short and revealing. This is a professional 
environment and you should treat the conservatoire as your place of work! 
 
 
YEAR GROUP MEETINGS 
 
In keeping with the philosophy of the programme, where students are not only 
involved in their own work but also involved in the development of the programme, 
every four weeks the whole cohort will meet with the Programme Staff to discuss 
items of importance relating to the programme. 
 
In addition to this each year group will meet in turn with either the Head of Film or 
their year group coordinator. These programme meetings will be timetabled in your 
Asimut schedule. 
    
Programme meetings should be a valuable forum for you to exchange ideas with 
staff and each other in a joint effort to get the best from the programme. It is 
therefore important that you all attend, make your ideas heard, and listen to others 
(the quietest are often the best). 
 
During the year the Head of Film or another member of the programme team may 
also meet formally with each year group to discuss any matters of importance or 
concern that may be ongoing. 
  
All of these meetings are compulsory and a register will be taken. 
 
You are expected to attend all year group meetings including those called, with 
reasonable notice, by student representatives. If you are to be unavoidably absent 
from any meeting, it is your responsibility to inform a member of the programme 
team in advance of the meeting and to make sure that you inform yourself about 
everything that was discussed and get all the information that is handed out as 
appropriate.  
 
 
STUDENT REPRESENTATION 
 
Each year group is required to elect one student representative and one deputy who 
will normally serve for the duration of his/her programme. It is the job of the elected 
student representatives to collect information from the year group to bring to 
meetings, and to provide feedback from the meetings to the students. There is a 
range of ways in which you can represent your programme within the Conservatoire. 
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Programme Meetings 
 
Elected student representatives are expected to help lead discussion and feedback 
at weekly programme meetings and to ensure the whole group is being represented 
in the dialogue. Occasionally the student reps might be asked to lead these meetings 
or may request to do so either with or without staff in attendance as appropriate. 
  
Programme Committee Meetings 
 
The Programme Committee meets three times a year and is convened by the Head 
of Film with all teaching staff and all elected student representatives in membership. 
This committee is integral to the ongoing management and development of the 
programme as it reports to the Quality and Standards Committee. Student 
representatives are full members and have an equal voice on this committee 
although some reserved business relating to student progress may be conducted 
after the student representatives have been excused. 
 
For further information on the remit and membership of your Programme Committee 
please contact Marie Green, Assistant Registrar (Programme Support) 
m.green@rcs.ac.uk  
 
Programme Committee Open Forum 
 
This is a forum in which all students can participate and express their views on the 
operation of their programme. It is convened by a student representative and reports 
directly to the Programme Committee. 
 
Health and Safety Action Group 
 
There is a Health and Safety Action Group representing each operational area of the 
Conservatoire. The Production Health and Safety Action Group meets monthly to 
discuss any matters relating to the safe and healthy working practice of the 
department. There is a student representative on this group from each of the film and 
production programmes. This representative will be chosen during the first week of 
term and will serve on the committee for the year. Due to the nature and importance 
of H&S in all shoot and workshop activity it is normally a cinematography specialist 
who takes up the student post on this committee. 
  

mailto:m.green@rcs.ac.uk
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PROGRAMME OVERVIEW 
 
 
As well as classes and lectures, the backbone of this course are a number of proto-
professional projects which will allow you to develop your technical and narrative 
skills. As well as the end of year film for which you will be responsible, staff will 
allocate crew roles to you taking into account your experience, aptitude and other 
factors such as career aspirations. 
 
In your first year you will be allocated roles designed to develop your all-round 
abilities as a filmmaker and a storyteller. In your second and third years you will be 
expected to show a developed understanding and awareness of your skillset. 
 
Some student may find that there are opportunities to move up within departments 
on films being made by second or third year students. Again, this is a decision that 
will be made by staff and will have a lot to do with the standard of your work and your 
professionalism. So while these roles are possibilities they are awarded for hard 
work and professional competence so they should not be considered as guaranteed. 
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LEVEL ONE IN OUTLINE  
 
At Level One, the emphasis is on providing a solid foundation of technical skills, 
together with the development of storytelling abilities. Students will be introduced to 
various elements of different types of writing to allow them to begin to formulate 
ideas and deliver completed scripts. Crucially, students are also inducted into safe 
and healthy practice. 
 
At the end of Level One, students will complete a five-minute short scripted drama 
project as their final piece of work. This project script will be developed throughout 
the first year of study as part of the writing classes within the curriculum. All students 
will write, produce, direct and edit their own film. 
 
Filmmaking Level One 
Module Title SCQF Credits SHE Level 
Camera and Lighting Skills 10 One 

AVID Operation 10 One 

Sound Recording Skills 10 One 

Production and Directing 20 One 

Film Studies 10 One 

Writing 20 One 

Television Studies 10 One 

Practical Project 10 One 

Film Project 1 10 One 

Introduction to Collaborative Practice 10 One 

Total 120  
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ASSESSMENT AND FEEDBACK IN BA FILMMAKING 
 
In BAF our learning and teaching style is student-centred which means it is focused 
entirely on you. This means however, that you have to take responsibility for your 
own learning; no one is going to chase you for assignments. You will be set 
deadlines and we expect you to meet those deadlines. 
 
Feedback and assessment are two of the most useful ways of taking control of your 
own learning and development as an independent practitioner. 
 
What is assessment? – Assessment is the method by which your progress is 
measured against the learning outcomes of the module. There are two types of 
assessment; formative and summative. 
 
Formative assessment is a process in which your development is assessed and 
evaluated and constructive advice is given to enable you to develop.  
 
In summative assessment your development is assessed and evaluated and 
awarded a final mark. Although we do have summative assessment points in all of 
our modules the bulk of our assessments are formative. 
 
The assessment criteria for every module are contained in the briefing paper which 
is delivered at the beginning of each module. 
 
What is feedback? – Feedback is integral to learning and is probably the most 
important part of the assessment process; it enables you to develop your 
understanding and improve your performance. It is a means of helping you bridge 
the gap from where your performance is at the moment and where it could or should 
be. There are those who argue that it should correctly be called ‘feed forward’ since 
it generally identifies the next action or piece of work you need to undertake. 
 
What counts as feedback? – Since we are a small department our teaching style is 
informal which means we will have a lot of contact with you in the course of each 
module.  
 
We will comment constantly on your work and offer advice and encouragement or 
indeed correction depending on what is appropriate. All of this should be 
considered as valuable feedback.  
 
How do I receive feedback? – There are some modules in which feedback is given 
formally, in writing, after an assessment. This will be given to you ahead of a tutorial 
and will form the basis of a discussion about your performance with a tutor.  
 
However there are many cases where the feedback will be given during the session 
itself, such as in a camera or editing class.  
 
In other modules, such as content development, the tutorial itself can be considered 
as feedback as you and the tutor spend time discussing your idea and investigating 
ways of developing it further. 
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What are my responsibilities? – Feedback is an active process on both sides. It is 
your responsibility to be aware of the feedback being given to you and to evidence it 
in your final work. 
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MODULE DESCRIPTORS 
 
 
UNDERSTANDING MODULES 
 
The following pages of module descriptors contain the key details about every 
module that makes up the BA Filmmaking programme. They contain the information 
both you and your lecturers may refer to in order to understand (amongst other 
things): 
 

• What you are expected to be able to achieve in order to pass the module. 
• How you will be assessed. 
• How long work should take. 
• The aims of the module and the indicative content. 
• Which core-member of staff is responsible for the module. 
• What reading or viewing may be helpful to better prepare for the module. 
• How many credits the module carries. 

 
Module Terms Glossary 
 
The following glossary introduces each term. If you have further questions about   
your modules or the way they are recorded contact your Module Co-ordinator, 
Programme Leader or subject lecturer. 
 
Module Title: e.g. Film Studies, refers to the official title of the module. 
 
Brief Description: Gives a brief overview of the wider aims/content of the module. 
  
Level: e.g. SCQF7, refers to the level at which you are studying. All module levels 
are defined in relation to the Scottish Credit Qualification Framework (SCQF). 
 
Credit Rating: Amount of credit assigned to the module. (1 credit equals 10 hours of 
notional student effort). 
 
Status: A module may either be core, open core, closed, choice or elective. 
Core – Compulsory within the programme. 
Open Core – Compulsory within the programme but open to other participants. 
Closed – Only available within the programme. 
Choice – Chosen by student from menu of modules across the institution. 
Elective – Elective within programme – chosen by student. 
 
Prerequisites: Lists the modules you are required to have passed before taking the 
given module. 
 
Co-requisites: Lists the modules required to be undertaken simultaneously of the 
given module.   
 
Anti-Requisites: Lists of modules, completion of which, prohibits you from taking 
given module.  
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Learning Modes: The ways in which you will learn on the module and the notional 
hours assigned to each mode. 
  
Module Co-ordinator: This is the core member of staff who is charged with 
organising the delivery of the module to a good standard. Although the Module Co-
ordinator may not actually teach any part of the module, they are responsible for 
briefing the staff who do and for overseeing the correct application of marking 
practices. Module Co-ordinators can be approached with questions and comments 
about their module. 
 
Module Aims: The module aims give a succinct indication of the purpose of the 
module and its role in the development of your practice at the given point in the level. 
 
Module Content: Provides an expansion of the concepts mentioned in the module 
aims highlighting the main areas of study. Note this content is indicative and liable to 
be adapted by the tutor/lecturer/artist delivering the module. 
 
Learning Outcomes: Lists the skills and understanding you must be able to 
demonstrate in order to pass the module. You must meet each of the outcomes to 
pass the module and demonstrate your grasp of the learning outcomes in the work 
that you are assessed on.   
 
Assessment Modes: Lists the ways in which you will be assessed by the tutors 
delivering the module and the weightings assigned to these assessments.  
 
Note that you must complete and pass all modes and components of a module 
in order to pass the module. 
 

Modes may include the following: 
 

• Written examination (normally in the form of an on-line questionnaire/test). 
• Project (either written [script, TV outline] or practical [shoot, edit etc]). 
• Summative Statement/Reflective Summary (see section on Reflective 

Practice for more details). 
• Observation of practice – assessment of your production/practical work 

based on staff observations in key areas of development. These are: 
• Timekeeping 
• Communication 
• Collaboration 
• Operational capability (can you actually do the job/task you have 

been assigned) 
• Health and safety 
• Self-motivation 

 
Assessment Criteria: Identifies what you are being assessed on and what criteria 
you are being measured against. You should also consider this in the context of the 
assessment calibration matrix in the Undergraduate Handbook. 
 
Alignment of Assessment and Learning Outcomes: A table identifying which 
Learning Outcomes are assessed by which modes. 
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Feedback: How you will receive feedback. 
 
You will be given feedback in one or more of the following ways: 
 
Formative Verbal – Informal discussion or tutorial based feedback with your tutor as 
you progress through the module or project you are involved in. This can take the 
form of a camera lecturer showing you what you are doing wrong and giving you tips 
to better your performance. THIS TYPE OF FEEDBACK IS NOT WRITTEN BUT IS 
FEEDBACK! 
Formative Written – Documentation of tutorials/discussions as appropriate. 
Summative Mark – Mark from the Assessment Grading Scale. 
Summative Written – Written feedback. 
 
Resources: Resources required for module including: 
 
Indicative Bibliography i.e. lists the key texts, video, music and websites.  
Online resources including use of Moodle, Portal, etc. 
Access/specific room requirements. 
Specific software/equipment requirements. 
 
Other Relevant Details: Notes important information not covered anywhere else in 
the Module Descriptor. 
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MODULE DESCRIPTORS 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
SHE Level One 
 
Module Co-ordinators 
 

Module Title Module Co-ordinator 

Introduction of Collaborative Practice Dr J Simon van der Walt 

Camera and Lighting Skills Ray Tallan 

AVID Operation Ray Tallan 

Sound Recording Skills Ray Tallan 

Production and Directing Ray Tallan 

Film Studies Andy Dougan 

Writing Andy Dougan 

Television Studies Andy Dougan 

Practical Project Ray Tallan 

Film Project 1 Ray Tallan 
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Module Title Introduction to Collaborative Practice 

Brief Description This module is undertaken with all Year One 
undergraduate students. It is designed to enable 
an opportunity for students to collaborate in inter-
disciplinary groups. Students will build an 
understanding of the range of undergraduate 
degrees undertaken at RCS, develop their 
collaborative skills and creative processes, 
rehearse independently and produce a short 
performance.  
 

SCQF Level Level 7 

Credit Rating 10 SCQF Credits / 5 ECTS credits 

Status (Core/Elective/Choice) Core  

Pre-requisites  N/A 

Co-requisites  N/A 

Anti-Requisites  N/A 

Maximum number of 
Students 

All of Year 
One 

Minimum number of 
Students N/A 

Learning Modes Hours per 
week/task 

No. of 
Weeks 

Total 
(hours) 

Lecture 3 1 3 

Directed Study - Rehearsal 3 5 15 

Directed study # 2 -  Intensive Week  8 hrs daily 1 40 

De-Brief Tutorial 3 2 6 

Independent Study Variable 8 36 

Total Notional Student Effort 100 

Module Co-ordinator  Dr J Simon van der Walt 

Module Aims This module is designed to: 
 

• Raise the student's awareness of the diverse 
range of undergraduate degrees undertaken 
at RCS. 

• Enable students to develop and apply 
collaborative skills while working in inter-
disciplinary groups to create a performance. 
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• Develop a broad understanding of the 
undergraduate degrees undertaken by the 
members of your ICP group and share on 
how their practice may connect to your own. 

 
Module Content This module will cover: 

 
• Module Briefing session. 
• Student-led research activity on a range of 

Undergraduate degrees at the Royal 
Conservatoire of Scotland. 

• Student-led devising and rehearsing 
sessions of a collaborative, interdisciplinary 
project. 

• Classroom sharing of the performance. 
 

Learning Outcomes On successful completion of this module you will be 
able to: 

LO1 Creatively apply your collaboration skills and subject 
expertise in the developmental process of an inter-
disciplinary collaboration. Contribute to the practical 
performance. 
 

Assessment 1, Type and 
Weighting 

You will be assessed through: 
 

• Pass/Fail (LO1) 
Performance 

 
Your applied process and performance contribution 
to the Group practical work. 
 

Assessment Criteria for 
Assessment 1 

Assessors will look for: 
  

• An appropriate level of engagement in the 
performance and process of group 
working/preparation. 

• Active and generous contribution to the group 
de-brief tutorial. 

 
Alignment of Assessment and 
Learning Outcome 

 
 Mode 1 
LO1  
 

Feedback Feedback is provided via: 
 

• Mutually constructed feedback through 
group de-brief tutorials.  

• Pass/Fail result. 
 

Recommended Resources • Library 
• Moodle 
• Online internet-based 
• You Tube  
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Indicative Reading List: 
• Collaborative Theatre: The Theatre Du Soleil 

Sourcebook, Edit. Williams.D, - Routledge, 
1999 

• Devising Dance and Music: Idee Fixe-
Experimental Sound and Movement Theatre, 
Landy, Leigh and Jamieson, Evelyn –
University of Sunderland Press, 2000 

• Creative Collaboration, John-Steiner, Vera – 
Oxford University Press, 2006 

• Theatre: Collaborative Acts, Wainscott. R & 
Fletcher, K. - Allyn & Bacon, 2003 

• Collaborative Creativity: Contemporary 
Perspectives, Meill, Dorothy and Littleton, 
Karen – London Free Association Books, 
2004 

• Ariane Mnouchkine & the Theatre du Soleil, 
Keirnander, Adrian - Cambridge University 
Press, 1993 

• The Frantic Assembly Book of Devising 
Theatre, Graham, Scott – Routledge, 2009 

• Making a Performance, Devising Histories, 
Govan, Emma – Routledge, 2007 

• Devised and Collaborative Theatre: A 
Practical Guide, Edit. Bicat, Tina & Baldwin, 
Chris – Marlborough: Crowood, 2002 

• Devising Theatre: A Practical and Theoretical 
Handbook, Oddey, Alison – Routledge, 1994 

 
NB:  The titles in this list appear to be theatre 
focussed. However, it is their focus on inter-
disciplinary performance which makes them best 
suited for consideration. 
 

Other Relevant Details N/A 

Next Steps  This module is a foundation for all future creative 
collaborations, whether mono-disciplinary or inter-
disciplinary. 
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Module Title Camera and Lighting Skills 

Brief Description 
 

This module will give a baseline level of 
competence on kit operation, management and 
procedures. Students will receive instruction on all 
kit within our kit room. Students will also be 
trained to an industry standard for Health & 
Safety. This is a hands on practical module with 
practical assessment elements. 
 

SCQF Level Level 7 

Credit Rating 10 SCQF Credits / 5 ECTS credits 

Status (Core/Elective/Choice) Core 

Pre-requisites  None 

Co-requisites  None 

Anti-Requisites  None 

Learning Modes Hours per 
week/task 

No. of 
Weeks 

Total 
(hours) 

Supervised / Taught group activity 6 10 60 

Tutorials 0.5 2 1 

Directed Study 3.9 10 39 

Total Notional Student Effort 100 

Module Co-ordinator  Ray Tallan 

Module Aims This module is designed to: 
 

• Provide students with the techniques 
required to operate camera and lighting 
equipment. 

• Establish healthy and safe practice. 
 

Module Content • The effective operation of camera and 
lighting equipment. 

• Theory sufficient to support healthy and safe 
practices. 

 
Learning Outcomes On successful completion of this module you will be 

able to: 
 

LO1 Demonstrate an understanding of health and safety 
practices. 
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LO2 Operate at a basic technical level when setting up 
and using camera and lighting equipment. 
 

Assessment 1, Type and 
Weighting 

You will be assessed through: 
 

• Pass/Fail (LO1) 
Other Documentation: Online short answer 
questions 
  

Assessment Criteria for 
Assessment 1 

Assessors will look for: 
 

• An understanding of health and safety 
practice in relation to the safe operation and 
setting up of electrical kit including lighting 
and power supplies.  

 
This assessment is graded pass/fail and must be 
passed in order for a student to proceed to Learning 
Outcome 2. 
 

Assessment 2, Type and 
Weighting 

You will be assessed through: 
 

• 100% (LO2) 
Other Documentation: Practical Assessment 
 

Assessment Criteria for 
Assessment 2 

Assessors will look for: 
 

• Demonstration of a competent level of 
technical knowledge, understanding and 
technique when setting up and operating 
camera and lighting equipment. 

 
Alignment of Assessment and 
Learning Outcome 

 
 Assessment 1 Assessment 2 
LO1   
LO2   
 

Feedback Formative verbal feedback and summative written 
feedback will be given at identified points in the 
module. 
 

Recommended Resources Shooting kit 
Lighting kit 
Technical training room 
 

Other Relevant Details NA 
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Module Title AVID Operation 

Brief Description 
 

This module will introduce students to the 
fundamental skills and understanding required to 
operate AVID editing software. 
 

SCQF Level Level 7 

Credit Rating 10 SCQF Credits / 5 ECTS credits 

Status (Core/Elective/Choice) Core 

Pre-requisites  None 

Co-requisites  None 

Anti-Requisites  None 

Learning Modes Hours per 
week/task 

No. of 
Weeks 

Total 
(hours) 

Supervised / Taught group activity 3 11 33 

Workshops 2 6 12 

Seminars 4 3 12 

Tutorials 0.5 4 2 

Directed Study 2 20 41 

Total Notional Student Effort 100 

Module Co-ordinator  Ray Tallan 

Module Aims This module is designed to: 
 

• Introduce basic understanding and operation 
of AVID editing software. 

 
Module Content • The module progresses through all of the 

basic phases of creating a sequence on the 
AVID system including inputting source 
footage, assembling and trimming 
sequences, editing audio, creating titles and 
outputting a finished programme. 

 
Learning Outcomes On successful completion of this module you will be 

able to: 
LO1 Demonstrate a practical understanding of AVID 

software through basic timeline phases. 
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Assessment 1, Type and 
Weighting 

You will be assessed through: 
 

• 100% (LO1) 
Other Documentation: Online short answer 
questions  

 
Assessment Criteria for 
Assessment 1 

Assessors will look for: 
 

• An understanding of AVID software and 
operation. 

 
Alignment of Assessment and 
Learning Outcome 

 
 Assessment 1 
LO1  
 

Feedback Formative verbal feedback and summative written 
feedback will be given at identified points in the 
module. 
 

Recommended Resources Computer lab 
AVID editing software 
AVID 101 Course Handbook 
 

Other Relevant Details NA 
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Module Title Sound Recording Skills 

Brief Description 
 

This module will introduce students to the 
fundamental skills and understanding required to 
operate sound recording equipment. 
 

SCQF Level Level 7 

Credit Rating 10 SCQF Credits / 5 ECTS credits 

Status (Core/Elective/Choice) Core 

Pre-requisites  None 

Co-requisites  None 

Anti-Requisites  None 

Learning Modes Hours per 
week/task 

No. of 
Weeks Total (hours) 

Supervised / Taught group activity 3 10 30 

Tutorials 0.5 2 1 

Independent Study 6.9 10 69 

Total Notional Student Effort 100 

Module Co-ordinator  Ray Tallan 

Module Aims This module is designed to: 
 

• Provide students with the techniques needed 
to operate sound recording equipment. 

 
Module Content • Operation of sound recording equipment 

including mixers, recorders and microphones. 
 

Learning Outcomes On successful completion of this module you will be 
able to: 
 

LO1 Operate at a basic technical level when setting up 
and using sound recording equipment. 
 

Assessment 1, Type and 
Weighting 

You will be assessed through: 
 

• 100% (LO1) 
Other Documentation: Practical assessment 
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Assessment Criteria for 
Assessment 1 

Assessors will look for: 
 

• Demonstration of a competent level of 
technical knowledge, understanding and 
technique when setting up and operating 
sound recording equipment. 

 
Alignment of Assessment and 
Learning Outcome 

 
 Assessment 1 
LO1  
 

Feedback Formative verbal feedback and summative written 
feedback will be given at identified points in the 
module. 
 

Recommended Resources Sound recording kit including mixers, recorders and 
a variety of microphones 
 

Other Relevant Details NA 
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Module Title Production and Directing 

Brief Description 
 

This module will introduce students to the skills 
and understanding required to produce and direct 
a short form project. 
 

SCQF Level Level 7 

Credit Rating 20 SCQF Credits / 10 ECTS credits 

Status (Core/Elective/Choice) Core 

Pre-requisites  None 
 

Co-requisites  None 

Anti-Requisites  None 

Learning Modes Hours per 
week/task 

No. of 
Weeks 

Total 
(hours) 

Supervised / Taught group activity 6 10 60 

Seminars 6 10 60 

Tutorials 0.5 4 2 

Directed Study 3.9 20 78 

Total Notional Student Effort 200 

Module Co-ordinator  Ray Tallan 

Module Aims This module is designed to: 
 

• Provide a comprehensive grounding in the 
techniques used by the producer and director 
when undertaking the production of a short 
narrative fiction short film. 

 
Module Content • Script breakdown 

• Production paperwork and practices 
• Script visualisation 
• Working with actors 
• Directing crew 
• Visual storytelling within short narrative fiction 

 
Learning Outcomes On successful completion of this module you will be 

able to: 
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LO1 Anticipate and react to production challenges in 
order to effectively contribute to your own project 
work. 
 

LO2 Anticipate and react to directorial challenges in order 
to effectively contribute to your own project work. 
 

Assessment 1, Type and 
Weighting 

You will be assessed through: 
 

• 50% (LO1) 
Other Documentation: Production planning 
and execution paperwork 
  

Assessment Criteria for 
Assessment 1 

Assessors will look for: 
 

• The development of effective strategies for 
managing the filmmaking process. 

• An ability to plan and problem solve to 
manage a shoot. 

 
Assessment 2, Type and 
Weighting 

You will be assessed through: 
 

• 50% (LO2) 
Other Documentation: Directing planning and 
execution paperwork 
 

Assessment Criteria for 
Assessment 2 

Assessors will look for: 
 

• The development of effective strategies for 
managing the filmmaking process from initial 
script to finished cut. 

• Demonstrate the ability to tell a fictional story 
within a short form drama project. 

 
Alignment of Assessment and 
Learning Outcome 

 
 Assessment 1 Assessment 2 
LO1   
LO2   
 

Feedback Formative verbal feedback and summative written 
feedback will be given at identified points in the 
module. 
 

Recommended Resources Technical training room 
Scripted scenes 
Production paperwork templates 
 

Other Relevant Details NA 
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Module Title Film Studies 

Brief Description 
 

This module will introduce students to key 
concepts in film history and practice. 
 

SCQF Level Level 7 

Credit Rating 10 SCQF Credits / 5 ECTS credits 

Status (Core/Elective/Choice) Core 

Pre-requisites  None 

Co-requisites  None 

Anti-Requisites  None 

Learning Modes Hours per 
week/task 

No. of 
Weeks 

Total 
(hours) 

Lectures 2 10 20 

Seminars 2 10 20 

Tutorials 0.5 2 1 

Directed Study 5.9 10 59 

Total Notional Student Effort 100 

Module Co-ordinator  Andy Dougan 

Module Aims This module is designed to: 
 

• Enable the student to gain a theoretical 
understanding to contextualize their practical 
skill and develop their practice. 

 
Module Content • It will begin in the pre-cinema era and, using 

Glasgow as an exemplar, look at the 
construction of the audience and the 
historical development of narrative. The 
module will also look at the Hollywood studio 
system, the rise of European realist cinema, 
and the state of the post-millennial film 
industry. 

 
Learning Outcomes On successful completion of this module you will be 

able to: 
 

LO1 Inform your practice by placing it in a historical, 
contextual and social framework. 
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Assessment 1, Type and 
Weighting 

You will be assessed through: 
 

• 100% (LO1) 
Other Documentation: Essay or a negotiated 
equivalent  
 

Assessment Criteria for 
Assessment 1 

Assessors will look for: 
 

• Understanding of the historical overview of 
film content leading to the development of 
contemporary practices. 

• Critical understanding of the approaches and 
works of contemporary and historical 
practitioners. 

• A basic understanding of academic practice 
in terms of research, writing, and referencing. 

 
Alignment of Assessment and 
Learning Outcome 

 
 Assessment 1 
LO1  
 

Feedback Formative verbal feedback and summative written 
feedback will be given at identified points in the 
module. 
 

Recommended Resources Lecture theatre 
Projection 
 

Other Relevant Details NA 
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Module Title Writing 

Brief Description 
 

This module will introduce students to the 
techniques involved in writing narrative drama 
scripts. 
 

SCQF Level Level 7 

Credit Rating 20 SCQF Credits / 10 ECTS credits 

Status (Core/Elective/Choice) Core 

Pre-requisites  None 

Co-requisites  None 

Anti-Requisites  None 

Learning Modes Hours per 
week/task 

No. of 
Weeks 

Total 
(hours) 

Workshops 2 20 40 

Lectures 2 20 40 

Tutorials 0.5 6 3 

Directed Study 5.85 20 117 

Total Notional Student Effort 200 

Module Co-ordinator  Andy Dougan 

Module Aims This module is designed to: 
 

• Introduce students to the building blocks of 
writing short form narrative scripts. 

 
Module Content • Introduction to the fundamental story and 

format concepts. 
• Practical story and script exercises. 

 
Learning Outcomes On successful completion of this module you will be 

able to: 
 

LO1 Evidence a sense of originality, flair and 
distinctiveness within a short form narrative script. 
 

Assessment 1, Type and 
Weighting 

You will be assessed through: 
 

• 100% (LO1) 
Other Documentation: Completed script  
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Assessment Criteria for 
Assessment 1 

Assessors will look for: 
 

• Recognition of the fundamental building 
blocks of screen narrative. 

• Understanding of the effectiveness of 
dramatic story technique. 

• The ability to action script notes to redraft 
through to completion. 

 
Alignment of Assessment and 
Learning Outcome 

 
 Assessment 1 
LO1  
 

Feedback Formative verbal feedback and summative written 
feedback will be given at identified points in the 
module. 
 

Recommended Resources Lecture theatre 
Projection 
 

Other Relevant Details N/A 
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Module Title Television Studies 

Brief Description 
 

This module will encourage students to consider 
their relationship with television. What is it? How 
do they use it? How does it relate to society? It 
will also encourage them to take the answers to 
these questions as a step to underpin the 
development of their own content. 
 

SCQF Level Level 7 

Credit Rating 10 SCQF Credits / 5 ECTS credits 

Status (Core/Elective/Choice) Core 

Pre-requisites  None 

Co-requisites  None 

Anti-Requisites  None 

Learning Modes Hours per 
week/task 

No. of 
Weeks 

Total 
(hours) 

Lectures 2 10 20 

Seminars 2 10 20 

Tutorials 0.5 2 1 

Directed Study 5.9 10 59 

Total Notional Student Effort 100 

Module Co-ordinator  Andy Dougan 

Module Aims This module is designed to: 
 

• Place television in a societal context. 
 

Module Content • Students will be invited to consider the 
overall function of television, their personal 
attitude to television content, and the 
relationship between television and society 
as a whole. 

• This will involve a study of ongoing OFCOM 
research into TV consumption, the nature 
and importance of TV format, the 
development of TV advertising, and the 
consideration of television as a force for 
change. 
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Learning Outcomes On successful completion of this module you will be 
able to: 
 

LO1 Inform your practice by placing it in a historical, 
contextual and social framework. 
 

Assessment 1, Type and 
Weighting 

You will be assessed through: 
 

• 100% (LO1) 
Other Documentation: Essay  

Assessment Criteria for 
Assessment 1 

Assessors will look for: 
 

• Understanding of the historical overview of 
the development of Television content 
leading to the contemporary practices. 

• Critical understanding of the approaches and 
works of contemporary and historical 
practitioners. 

• The ability to place television in a social 
context reflecting the era in which it was 
made. 

 
Alignment of Assessment and 
Learning Outcome 

 
 Assessment 1 
LO1  
 

Feedback • Formative verbal feedback will be given at 
identified points in the module. 

• Mutually constructed feedback. 
 

Recommended Resources Lecture theatre 
Projection 
 

Other Relevant Details NA 
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Module Title Practical Project 

Brief Description 
 

This module will introduce students to the skills 
involved in working with a crew, set etiquette and 
hierarchy. 
 

SCQF Level Level 7 

Credit Rating 10 SCQF Credits / 5 ECTS credits 

Status (Core/Elective/Choice) Core 

Pre-requisites  None 

Co-requisites  None 

Anti-Requisites  None 

Learning Modes Hours per 
week/task 

No. of 
Weeks 

Total 
(hours) 

Supervised / Taught group activity 40 1 40 

Workshops 24 1 24 

Tutorials 0.5 1 0.5 

Directed Study 3.5 10 35.5 

Total Notional Student Effort 100 

Module Co-ordinator  Ray Tallan 

Module Aims This module is designed to: 
 

• Enable the student to gain an understanding 
of the different roles and responsibilities 
within short form drama production using an 
in-class drama exercise. 

 
Module Content • Short scripted scenes realised on an interior 

location 
• Rotation of roles within a crew 
• Reflection 

 
Learning Outcomes On successful completion of this module you will be 

able to: 
 

LO1 Perform as part of a crew realising short drama 
scenes. 
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LO2 Reflect on your performance as a crew member in 
various roles. 
 

Assessment 1, Type and 
Weighting 

You will be assessed through: 
 

• 80% (LO1) 
Other Documentation: Practical Project 

 
Assessment Criteria for 
Assessment 1 

Assessors will look for: 
 

• Effective professional practice in 
management of self and in relation to other 
team members. 

• Effective collaboration and interaction with 
others within a project environment. 

 
Assessment 2, Type and 
Weighting 

You will be assessed through: 
 

• 20% (LO2) 
Other Documentation: Reflective Statement 
 

Assessment Criteria for 
Assessment 2 

Assessors will look for: 
 

• Reflection and understanding of crew roles 
and responsibilities. 

• Understanding of the importance of 
communication during the shooting process. 

 
Alignment of Assessment and 
Learning Outcome 

 
 Assessment 1 Assessment 2 
LO1   
LO2   

 
Feedback Formative verbal feedback and summative written 

feedback will be given at identified points in the 
module. 
 

Recommended Resources Large shooting space 
Scripted scenes 
 

Other Relevant Details This project will take place during term 2 and will be 
part of the preparation to get students ready for their 
individual projects shooting in term 3. 
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Module Title Film Project 1 

Brief Description 
 

This module will involve students working 
together to plan, execute and deliver a short film 
project. 
 

SCQF Level Level 7 

Credit Rating 10 SCQF Credits / 5 ECTS credits 

Status (Core/Elective/Choice) Core 

Pre-requisites  None 

Co-requisites  None 

Anti-Requisites  None 

Learning Modes Hours per 
week/task 

No. of 
Weeks 

Total 
(hours) 

Supervised / Taught group activity 4.9 20 98 

Tutorials 0.5 2 2 

Total Notional Student Effort 100 

Module Co-ordinator  Ray Tallan 

Module Aims This module is designed to: 
 

• Enable the student to manage the production 
and shooting process to deliver a finished 
narrative fiction short film. 

 
Module Content This module will cover: 

 
• Project planning 
• Shooting 
• Editing 

 
Learning Outcomes On successful completion of this module you will be 

able to: 
 

LO1 Demonstrate the ability to work both autonomously 
and collaboratively in a project environment. 
 

LO2 Reflect on your performance throughout the project. 

Assessment 1, Type and 
Weighting 

You will be assessed through: 
 

• 50% (LO1) 
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Other Documentation: Practical Project  

Assessment Criteria for 
Assessment 1 

Assessors will look for: 
 

• The development of effective strategies for 
managing the filmmaking process from 
planning to finished cut. 

• An understanding of the different roles and 
responsibilities within short form drama 
production. 

• An ability to plan and problem solve to deliver 
a finished short film. 

 
Assessment 2, Type and 
Weighting 

You will be assessed through: 
 

• 50% (LO2) 
Other Documentation: Reflective statement 
and mood book (or equivalent creative 
document) 
 

Assessment Criteria for 
Assessment 2 

Assessors will look for: 
 

• Reflection and understanding of all the 
stages within the production and directing 
process. 

• Understanding of the importance of creative 
decision making during project realisation. 

 
Alignment of Assessment and 
Learning Outcome 

 
 Assessment 1 Assessment 2 
LO1   
LO2   
 

Feedback Formative verbal feedback and summative written 
feedback will be given at identified points in the 
module. 
 

Recommended Resources Large shooting space 
Scripted scenes 
 

Other Relevant Details NA 
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