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The BA (Hons) Contemporary Performance Practice Programme is an interdisciplinary 

performance-making degree focused on the generation of new and original 

performances that sit outside of traditional theatre. 

The programme aims to develop socially engaged artists who can make a contribution 
in the world as performance-makers, educators, advocates and active citizens. The 
programme is committed to exploring the ecological and social function of 
performance and how performance can be an “act of community”. While studying the 
four-year CPP programme students encounter a range of concepts including social 
practice, live art, performance art, post-dramatic and post-modern performance, 
installation, performance research, site-specific and documentary practices. The 
diversity of practices means that students are equipped with multiple skills, not only in 
performance-making but also in facilitation, working in communities and collaboration. 
 
Please see below details of various upcoming opportunities within our Contemporary 
Performance Practice Department: 
 
 
Visiting Artist Roles 
From January - June 2021 
Fixed Fee 
 
Throughout the year we employ visiting artists to deliver teaching on the programme. 
It is vital for our student artists to engage with professional practitioners in the field and 
to have experience of working with various artists to learn from a diverse range of 
approaches, practices and perspectives. There are opportunities for artists to deliver 
week-long Performance Labs/masterclasses and also visiting artist opportunities to 
lead a collaborative performance-making process throughout January and February.  
 
Artists will be contacted in November to contract for terms 2 and 3. 
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Into the New: Producer Role   
Contemporary Performance Practice BA (Hons) festival of new work   
Performance Venue: TBC  
Time commitment: up to a maximum of 11 weeks throughout Nov – Mar 2020 
Fixed Fee 
  
This role will work as part of a team responsible for the planning and implementing of 
the Into the New festival – a festival of new work created by the final year BA (Hons) 
students on the Contemporary Performance Practice (CPP) course at the Royal 
Conservatoire of Scotland (RCS) in March 2021. Working alongside CPP staff 
representatives, RCS production team and the festival venue on behalf of the student 
artists.  
 
We are looking for someone who is:  
 

• Committed to good working relationships and being part of a team across 
venues and departments. 

• Passionate about contemporary performance and interested in emerging work 
in this field. 

• Curious about the potential of digital/ hybrid performance in the context COVID 
19.   

  
Responsibilities will include:  
 

• Fostering a close working relationship between the venue and RCS 
production department and CPP staff team, on behalf of student artists.  

• Development and implementation of digital strand of the festival alongside the 
live festival.  

• Design and distribution of Into the New programme and brochure. 

• Attend relevant production meetings to disseminate key information to student 
artists. 

• Organisation and design of the Into the New festival hub space including 
signage, throughway signage, performance programmes. 

• Curation of CPP creative archive. 

• Organisation of artist talks and associated events. 

• Managing the budget for symposium speakers and materials for hub space. 

• Organisation of Into the New symposium which includes working with CPP 
staff team to identify theme, identifying, contracting and organising 
symposium speakers. 

• Identifying a marketing strategy in liaison with venue marketing department 
and CPP staff team. 

• Liaising with RCS departments to ensure BSL audiences are able to engage 
with festival and that the event is as inclusive and accessible as possible. 

• Organise and manage the documentation of festival. 

• Debrief and evaluation session with CPP staff. 
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Contract Details:   
 

• This is a freelance position with Contemporary Performance Practice BA 
(Hons) at The Royal Conservatoire of Scotland. 

• This is a temporary contract for a maximum of 11 weeks over a 5-month 
period (exact hours will be negotiable).  

• You will be able to deliver the contract primarily from home. When restrictions 
allow, it may also be possible to work at the venue or RCS. 

• Individuals will be responsible for paying their own tax & NI contributions as 
well as providing their own equipment (i.e. own laptop for remote working).  

• Flexible working – due to the nature of the role as freelance, there will be 
flexibility in delivery of the contract.  
 

 
External Examiner Role  
Academic years 2021-25 
Fixed Fee 
 
The Contemporary Performance Practice Programme is seeking an External 
Examiner for a four-year term (2021-25). The External Examiner makes a key 
contribution to quality assurance and enhancement at subject, programme and 
institutional levels, particularly through the submission of their formal reports. We invite 
CVs and notes of interest from academics, artists and practitioners who meet the 
following criteria for the role.  
 
Candidates nominated must normally show appropriate evidence of the following: 
 

• Knowledge and understanding of UK sector agreed reference points for the 
maintenance of academic standards and assurance and enhancement of 
quality and, particularly, experience of academic standards, quality assurance 
and quality enhancement in UK or international conservatoires; 

• Competence and experience in the fields covered by the programme of study 
or parts thereof; 

• Relevant academic and/or professional qualifications to at least the level of the 
qualification being externally examined, and/or extensive practitioner 
experience where appropriate; 

• Competence and experience relating to designing and operating a variety of 
assessment tasks appropriate to the subject and operating assessment 
procedures; 

• Sufficient standing, credibility and breadth of experience within the discipline to 
be able to command the respect of academic peers and, where appropriate, 
professional peers; 

• Familiarity with the standard to be expected of students to achieve the award 
that is to be assessed, and an understanding of the standards likely to be 
applied by the professions when selecting graduates for employment; 

• Fluency in English, and where programmes are delivered and assessed in 
languages other than English, fluency in the relevant language(s) (unless other 
secure arrangements are in place to ensure that external examiners are 
provided with the information to make their judgements); 
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• Meeting applicable criteria set by Professional, Statutory or Regulatory Bodies, 
e.g. the General Teaching Council for Scotland; 

• Awareness of current developments in the design and delivery of relevant 
curricula; 

• Competence and experience relating to the enhancement of the student 
learning experience. 

 

Contemporary Performance Practice Advisory Panel 

 

What: 

We are keen to recruit an advisory panel to be engaged in the development and 

sustainability of the programme. 

 

Who: 

The panel would be made up of: 

2 current students 

2 CPP graduates 

1 artist (not affiliated to the programme) 

1 representative from an arts organisation 

2 people from external non-art organisations or disciplines within Scotland/Europe 

CPP External Examiner 

 

When: 

The panel will meet quarterly. Members can sit for a minimum of one year and a 

maximum of three years. This is a voluntary non-remunerated role. The first board 

meeting will take place in late 2020. 

 

Why: 

The Contemporary Performance Practice Programme is committed to engaging with 

a wide community of graduates, artists, and organisations.  In response to student 

feedback and an independent review of the programme in November 2019, we aim to 

be more outward-facing and connected to the arts community in Scotland. We are 

keen for input, ideas, and suggestions on how the programme can move forward to 

continue to develop artists and cultural leaders. Inviting an advisory board 

demonstrates the ethos of the programme to be interdisciplinary, connected, 

collaborative and democratic.  

 

CVs and expressions of interest for all opportunities should be emailed to 
Gillian McLean (Assistant HR Advisor) at G.McLean@rcs.ac.uk by Wednesday, 
4th November 2020 at 12 noon. 
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